
Taisun Int’l (Holding) Crop. 

Human Rights Policy 

Taisun Int’l (Holding) Corp. (hereinafter referred to as the Company) supports and 

respects the protection of internationally proclaimed human rights, including the Universal 

Declaration of Human Rights, the United Nations Global Compact, the Declaration of 

Fundamental Principles and Rights at Work of the International Labour Organization (ILO). 

The Company also adheres firmly to local labor laws and regulations to eliminate acts 

against human rights. This Human Rights Policy applies to units of all levels of the 

Company to ensure that every employees and customers will be treated with dignity and to 

constantly enhance and improve the management of issues in relation to human rights. The 

following issues in relation to human rights are the main concerns of the Company: Child 

Labor Avoidance. Elimination of all forms of forced or compulsory labor. Freedom of 

assembly and association. Elimination of discrimination, bullying and harassment. Provision 

of a safe, healthy and positive work environment. 

 


